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Audi training in 2018: focus on electric mobility
and digitalization
 Approximately 830 new apprentices and dual students in Ingolstadt and
Neckarsulm
 Electric mobility is a new course of study for future fuel-cell developers
 Dieter Omert, Head of Vocational Training and Professional Competence
Development: “We are already training young people for the specializations of the
future”
Ingolstadt/Neckarsulm, August 30, 2018 – Approximately 830 young people will start their
apprenticeships or dual courses of study at Audi in Ingolstadt and Neckarsulm in September
2018. By training its own next generation of employees to a high standard, the company
ensures the long-term competitiveness of its sites in Germany. The focus is increasingly on
electric mobility and digitalization.
This means that all future automotive mechatronic technicians learn how to handle high-voltage
technology and networked systems in the car right from the training stage. The job requires
special knowledge: protective measures for high-voltage technology, an understanding of the
most varied driver assistance systems and the analysis of data protocols. The first IT specialists
in the field of systems integration also gained their qualifications at Audi in the summer of
2018. An additional qualification as an electrician is part of the course, because they do not
work on PCs, but together with the mechatronic technicians in the digitalized environment of
automotive production. IT knowledge and the handling of highly automated production systems
form the basis for this.
The dual courses of study also feature a growing electric content: In this training year, the dual
course of study in mechatronics in cooperation with the Baden-Wuerttemberg Cooperative State
University (DHBW) starts with the subject of electric mobility. The students undergo the
practical part of their studies at the Audi plant in Neckarsulm, which is the main center for the
development of fuel cells within the Volkswagen Group. After successfully completing their
course, most of the graduates will work in that field in Neckarsulm. A new course of study
offered by the DHBW program is electrical engineering specializing in energy and the
environment. Participants in this dual course of study are preparing for an assignment in the
field of energy supply at the Neckarsulm plant.
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“The automobile industry is radically changing; new technologies require new competences.
That’s why we are already training young people specifically for our strategic fields of the
future,” said Dieter Omert, Head of Vocational Training and Professional Competence
Development at AUDI AG. “Rapid developments in areas such as electric mobility and
digitalization mean also that young people have not finished their training or studies at the end
of their courses. That's why we also support them in continuously improving their
qualifications.”
Jürgen Wittmann, member of the works council and of the works committee, stated: “The young
Audi employees are helping to shape our future. With their acquired expertise and skills, they, as
our future specialists, will play a decisive role in the ongoing success of our brand. That’s why the
works council is committed to ensuring that the number of apprentices remains at a high level
and that the content of their training continues to set standards in the automotive industry.”
Approximately 540 apprentices and dual students are starting their courses at the plant in
Ingolstadt this year, and approximately 290 in Neckarsulm; about 30 percent of them are
female. Audi will offer all of them a permanent position after the successful completion of their
apprenticeships and studies.
The application period for the 2019 training year in Ingolstadt and Neckarsulm runs until
September 16.
– End –

The Audi Group, with its brands Audi, Ducati and Lamborghini, is one of the most successful manufacturers
of automobiles and motorcycles in the premium segment. It is present in more than 100 markets worldwide
and produces at 16 locations in twelve countries. 100 percent subsidiaries of AUDI AG include Audi Sport
GmbH (Neckarsulm), Automobili Lamborghini S.p.A. (Sant’Agata Bolognese, Italy) and Ducati Motor Holding
S.p.A. (Bologna, Italy).
In 2017, the Audi Group delivered to customers about 1.878 million automobiles of the Audi brand, 3,815
sports cars of the Lamborghini brand and 55,900 motorcycles of the Ducati brand. In the 2017 fiscal year,
AUDI AG achieved total revenue of €60.1 billion and an operating profit of €5.1 billion. At present,
approximately 90,000 people work for the company all over the world, more than 60,000 of them in
Germany. Audi focuses on sustainable products and technologies for the future of mobility.
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